
 

 

 
MIRIAM B. GROGAN 
Associate 
 
Miriam B. Grogan founded Stellar Coaching in 2000 to respond to the growing need of organizations to groom 
high performing staff members for executive and managerial positions.  She works with corporations, 
government agencies, small businesses and non-profit organizations, coaching high potential employees and 
consulting on a variety of special projects. 
 
KEY SKILL AREAS 
• Executive Coaching 
• Team Coaching 
• Leadership Development 
• Communication and Performance Consulting 
 
CONSULTING AND FACILITATION ENGAGEMENTS 
• Coach high- and mid-level professionals to improve communication and management skills, take on 

increased responsibility and operate strategically. 
• Facilitate inter-organization team discussions on promoting diversity. 
• Create and deliver professional development programs to help professionals stay current and competitive in 

managing their careers.  Delivery formats include in-person coaching, teleconferences, articles and online 
tool kits. 

• Design and facilitate Stellar Coachingʼs exclusive Networking “Mocktail” party to help professionals learn 
critical non-technical skills. 

 
EDUCATION AND CERTIFICATIONS 
• BBA: Finance, magna cum laude, The George Washington University, Washington DC 
• Certified Professional Co-Active Coach, The Coaches Training Institute, San Rafael, CA 
• Graduate, Organizational Systems Coaching Program, The Coaches Training Institute, San Rafael, CA  
 
RECENT CLIENT LIST 
Altria Group, Inc. 
American Corporate Counsel Association 
Internal Revenue Service 
Minority Corporate Counsel Association 
Shearman & Sterling 
Treasury Executive Institute 
World Wildlife Fund 
 
PUBLICATIONS 
Judge for Yourself: Clarity, Choice and Action in Your Legal Career (introductory remarks by the Honorable 
Ruth Bader Ginsburg), American Bar Association, January 2006. 
Teacherʼs Pet: Clarity, Choice and Action in Your Career, Rowman & Littlefield Education Publishing (formerly 
Scarecrow Education). 
Diversity & the Bar, Minority Corporate Counsel Association, Professional Development column 2003 – 2006.  
Topics include career management, managing across differences, business development and networking, life 
balance. 

“Manage Your Ultimate Report,” Executive Update, ASAE & The Center for Association Leadership  
 (formerly GWSAE). 
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